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ASAMENDED 

v 
In City Council Dated September 28, 2021 

ORDINANCE 

An OrdlnancoAmendfngArticleW, DMsion.2.Sectton 2-127-Pay Plair 

Beit ordained by the City Council of the City of Brockton. Article IIl, Section 2-
127 is hereby amended as follows: 

Effective date of this Ordinance .Amendmemshall beJul)l-1, 2021. Eriforcement of 
this Ordinance 3hall be subject to a supplemental appropriationby th6 Ma;,or. 

Tha chart in Sec. 2-127 -Pay'Plnn establishing categories shall be amended to 
include tho following categories: • 

Financial-Officer, Auditor, 7reasure>'- F 
Co.lle<#ar,A.ss.1$ftmfAuclitor,Assistant 
1>'Ul$Ul'e,....Collector,Budget Director, 
Mseaso1'S-Chatr..4uessor -Member -
Full.Ttm~ 
Htnmm Resource.r Director,Assistant HR 
HumanResourcesDJ;eaor.D/llersity 
and.Irscluno1iMana~er 
Director of Planning and Economic . PL 
Davelomnent . 
DPW Commissioner PW 
Director- Parklnk Authorltv PK 
&mBrintendenJof JJul/dlnes • PR 
Elections- Warden, Poll Workers EL 
City Clerk, .Assistant City Clerk, cc 
Lo!!lslatJw:Counsel 
Zoning Board-Chetlr, Zonlng Board . ZB 
Member 
Planning Board Clzalr. Planning Board PJJ 
Mfmuer ( 

Chief Health Ofllcer JJH 
License Commission Chair, License : LC 
Commlsslrm.M<imber 
Traffic Commt.sslon Mlmber TC 
B.E.M..t Dlrecto,~ Deputy Director, . EM 
B.E.M.A., Communlcarlons Director 
B.E.M.A, 
Llbrarv Duector LB 

The minimum step rateand maximum salaries or wages to be paid to employees 
m the following positions sball be rune11ded in the pay plan chart inSection 2-127 by 
striking these positions from the existing pay plan chart and establishing a new pay plnn 
chart for those positions asfollows: 

.-
Cateeorv Position Min. 2 3 4 
F~l .Financial iSJ76,~68 $181.762 $/87,2JS S/92,831 

OHl.cer 
F--2 .Auditor $12'l680 $131,510 $13.5.456 $139,519 
F-3 t'reasurer- $127,680 $131,$10 $135,4$6 $-139,S19 

Collector 
F-4 .Assistant $106,917 $110,12$ $11.3,428 $116,831 

Auditor 



F-5 Assistant $1().6,917 $110,125 $113,428 $116,831 
TreMU'eT• 
Collactor 

F-6 JJudJ!etDirector $106 917 $110125 $113.428 $}16831 

F-7 Assessors-Chair $127.680 $131.510 $135 456 $139519 
F-8 Assessors- $106,917 $110,125 $113,428 $116,831 

Member-Full 
Time 

F-9 Financial $79,172 $81,547 $83,994 $86,513 
Analvst 

HR-1 Human $127,680 $131,510 $135,456 $H9,519 
Resource ' 
Director. 

HR-2 Aaststant $106,917 $110,125 $113,428 S116,831 
Human 
"Ri,,sourcv 
Director 

1lR~3 Di.Yersltyand $98,.131 $101,281 $104,319 $107,449 
Inclusion 
Manarrer-

P~l Directorof $127,680 $131,510 $135,456 $139,519 
Planning and 
EconontJc 
Develooment 

~J Solicitor/Chief $156,'ljl $161,454 $166,297 $171,286 
Lua/ OIIJcer 

L-2 Senior Assistant $137,465 $141,558 $145,805 $150,179 
Sollcftor 

L-3 Solle/tor- Part $79,172 $83,130 $87,287 $91,651 
Tl!M 

L-4 Assistant $106,911 $110,125 $l/3A28 $Jl6,831 
Solicitor- Full 
Time 

LB-1 Llbrarv Director $106..917 $11012'$. $113428 $116.831 
PW-I DPW $150,486 $/SS,001 tJJ!),651 $164;440 

Commlsslonar-
PK-1 Director- $106,91·'1 $110,12$ $113,428 $116,831 

Parking 
Authorltv 

PR-1 Superintendent $134,696 '$138,737 $142,899 S/47,186 
ofBulldinn 

cc.1 CitvClerk $/2S080 $128832 $132,697 $136,678 
CC-2 AssistantC/Jy $106,917 Sll0,125 $113,428 $,16,831 

Clerk 
CC-3 Legislative $79,172 $83,131 $87,281 $91,651 

Counsel 
BH-1 Chief Health SUJ,692 $U8,003 $152,443 $JS7,016 

Offlcer 
EM•l B.E.MA. $35,568 !36,635 $37,734 $38,866 

DlrecJor 
EM-2 Depu'ty $26,676 $27,476 $28,3~1 $29,JSO 

Director, 
B.E.M.A. 

EM-3 Communications$26,676 $27,476• $28,301 $29,150 
Director, 
B.E.M.A. 

--

Th~ flat rate salnries to be paid. to employees in the-following positions shell be 
lllllendedin the pay plnn ohnrtin S-eotfon 2·127 by striking these positions from the 
existing pay plan chart and establishing anew pay plan ehort for theso positions as 
follows: 
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Catevorv Position Flat Rate Misc. 
EL-W Elections- Wardens $35perhour Partial hours payable 

in quarter hour 
Increments. 

Ef,.~ Pofl Workers $28perhour Partial hours payable 
in quarrer hour 
1ncrements. 

ZB-1 ZoninvBoard Chair $300 ner maetlnfl' 
ZB-2 Zoning Board $200permeeting Q'an alternate slls at 

Msml,er a meeting, they shall 
M compensatedas a 
regular member at 
tlisJ1nlrate fbr ZB-2. 

PJJ-1 Planning Board $300 per meeting 
Chair. 

PB-2 Planning Board 
Member 

s2oaper meeting I/r,naTternata.sits at . 
a meeting, they shall 
be compensated as a 
regular "!ember at 
thefl.atrarefor P B-2. 

LC-1 LicenseCommission $300 per meeting 
Clialr 

LC-2 License Commission $200 per meeting ll an alternate sits al 
Member a meeJlng, tlieyshall 

be compmsated as a 
regular member at 
the flat rafe for LC-2. 

TC-1 Traffic Commission $200 per official 
Member-Appointed posted meeting 
bvMavor 

Beit further ordained by the City Council of the City of Brockton, Artlole m, 
Section2-127ishereby amended hy inserting1ho followingsubs~on: . 

Section 2-127A . 
(I): On the effective dats of tld3 ordinance, the IncumbentoccupyinganF, HR, 
PL. L 1-3, PW, PK. PR, CC. LB, TC, EM or BHposltlonsluzll be placed-at a step 
resultingfnan increase fn salary of at least two thousand dollars (12, 000). 
Thereafter, annually, on the a,intversary date of the employee~ original 
appointmentto his or her position, he or she shall advance one salary step. 

a): After completion of one (JJyear of servlce al the highest salary step for anF, 
HR. PL, L 1-3,PW, PK, PR, CC, LB, TC, EM or BH position, tho employee shall 
receive nn Increase up to jive percent (S%) of the annual sal<rrJI al the discretion 
of the mayor, andwithoUIJurther approval o/the City Council Provided, 
however~that annually the mayorshall complete a writ/en performance review of 
each /ulf-tlme employee using-criteria determinedappropriate.The perfonnancq 
review shall be made a part o/thtJ personnel file for each employee. The Mayor 
may hire above the base pay step. 

;~-~L- ,-
WinthropFarwell.,Councilor-atwLarge 
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